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DD/S 66-4<382 


18 AUG 1966 | 


MEMORANDUM FOR: Executive Director-Comptroller 
Deputy Director for Intelligence 
Deputy Divectox for Flans 
Deputy Director for Science and Technology 
Inspector Generel 
General Coumsel 


SUBJECT : Draft Regulation on Equal Employment Opportunity 
Policy 

REFERENCE : Memo dtd 21 Dee. 65 to same adses fm DD/S subj: | 
CIA Regulatory Issusaces 


1. Attached is a copy of a draft regulation on Equa] Employment 
Opportunity Policy. The draft has been carefully prepered with advice 
from the Director of Personnel, General Counsel, and other Agency 
officials . 


2. in order that the regulation may be put into effect as soon ar 
possible, we are requesting a meeting of the Regulations Coordination 
Committee described in reference, The meeting will be held on Tuesday, 
23 August 1966, at 2:00 P.M., in Room 7D24 Headquarters. 


Alen M, Warfield 
; Assistent Deputy Director 
E for Support 


Att, 
Draft Regulation 
EO-DD/S/VRT:bak(18 Aug .66) 
Distribution: 
Orig&1 xerox ea addressee w/att 
— DD/S Subject w/O att & background 
1 + DD/S Chrono 
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DRAFT/DBP 
18 August 1966 


4, EQUAL EMPLOYMENT OPPORTUNITY POLICY HR [ 25X1 


a. It shall be the policy of the Central Intelligence Agency to provide 
equal employment opportunity for all qualified persons without discrimi- 
nation based on race, creed, color, national origin, sex, marital status, 
political affiliation, or physical handicap, and to promote the full re- 


alization of equal wore opportunity through a positive continuing 


program. Lp oe ame b ONDE eee wl domes, 
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@. In CR AONE this wnt ado the Sais A shall comply with the PYOVI- Lo soreoet 
Mas ate 


sions of Executive Order 1126, dated 24 September 1965, with due regard © 7 seres/ 

Ae mt opera 
to the statutory responsibilities of the Director of Central Intelligence . 
prescribed in the National Security Act of 1947, as amended, and the 


Central Intelligence Act of 1949, as amended. The unique internal security 
requirements of this Agency require the ¢ of its 
personnel and activities and the application of the need-to-know principle, 
and necessitate the formulation of appropriate procedures on a case-by- 
case basis for the processing of each complaint of discrimination. Such 
procedures will be based on the security factors involved in each case, 


but the Agency will ensure that the objectives of the implementing regu- 


lations promulgated by the U.S. Civil Service Commission are observed. 


ec. The Director of Central Intelligence shall designate a CIA Equal Em- 
ployment Opportunity Officer who is under his immediate supervision for 


all matters pertaining to the Agency's equal employment opportunity policy. 
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The Director may designate such other Deputy Equal Employment Opportunity 
Officers as may be necessary to carry out the Agency's equal employment 


opportunity program. 


d. Complaints by Agency employees or applicants for Agency empLoyment 
containing allegations of discrimination contrary to the Agency's equal 


employment opportunity policy shall be submitted to the CIA Equal Employ~ 


ment Opportunity Officer. Individuals Pewsey BOR such complaints 


may request the advice and assistance of the CIA Equal Employment Oppor= 


tunity Officer as to proper form and procedure to be followed. 
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